
JOB DESCRIPTION 

 

Key Responsibilities: 

Corporate Law: 

 Mergers & Acquisitions (M&A): Lead and support corporate transactions, including mergers, 

acquisitions, joint ventures, and corporate restructuring. Conduct legal due diligence, draft 

transaction agreements, and negotiate terms. 

 Legal Advisory: Provide expert legal advice on all aspects of insolvency, including bankruptcy, 

corporate restructuring, liquidation, and debt recovery. 

 Client Representation: Represent clients in insolvency proceedings, both in and out of court, 

including formal insolvency procedures 

 Litigation Support: Advise clients on contentious insolvency matters, including fraudulent 

conveyance claims, preference actions, and directors' duties in distressed situations. 

 Documentation and Drafting: Draft and review a wide variety of legal documents, including    

merger petitions, insolvency petitions, settlement agreements, deeds of arrangement, and 

restructuring plans. 

 Collaboration: Work closely with other departments (such as litigation, corporate, and tax) 

to provide integrated legal solutions for clients dealing with financial distress. 

 Regulatory Compliance: Ensure compliance with relevant legal and regulatory frameworks, 

including securities laws, antitrust, data protection, and industry-specific regulations. 

Legal Advisory & Support: 

 Legal Research & Analysis: Conduct thorough legal research to support litigation, corporate 

transactions, and regulatory matters, ensuring up-to-date advice and strategies. 

 Stakeholder Collaboration: Work closely with senior management and other departments, 

providing legal counsel on business operations, transactions, and disputes. 

 Documentation & Reporting: Draft and review legal documents, including litigation filings, 

contracts, settlement agreements, and legal memoranda, ensuring clarity and accuracy in all 

written communication. 

 

 

 

 



Qualifications & Requirements: 

 Education: LLB Graduate or Above 

 Experience: 

o Minimum of 2-3 years of experience in corporate law and litigation. 

o Proven experience in managing and drafting appellate briefs and handling appeals. 

o Strong background in case handling, including drafting of pleadings and courtroom 

representation 

o Experience in M&A transactions, commercial contracts, and corporate governance is 

essential. 

o Experience working with external law firms on complex cases is a plus. 

 

 


